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ﬁ‘: prat Lo, A ()f("\‘ GRAPHICS ARTS .sof SCHEDULE (GA) %jﬁ § /%

-—> atiewd

&
/\&/uﬁu{ ? (/ Usually 1 year betwaen steps; proficiency determined by supervisor
, Y 2/
/s S 1 2 3 4 5 & B € D E F G H 1 J
SCHDL GR TITLE JNYMN PRO-1 PRO-2 PRO-3 PRO-4 DCH DCH DCH DCH DCH CH CH CH CH CH
CMegp s g . !
01 Letter Pressman /«"/GPOP @43%* 3% 34& 33 4-{0 Vg = 6FP0 Py,
02 Offset Pressman  ,o/.GPO-306— Sawnz.% & 44 Of . GFPe os T
GAA 03 Offset Letter Press GAA-02/5 x 105% + 3% /P@@steps g? Spesaio ¢ A-c3fs KIB5D
04 Pressman-I GAA-03/3 x 105%
05 Offset Press Appren 55%  60% 70% 80% 90% of GAA 02/1 (No D/CH or Ch rates for GAA-05)
= 7o0 Po of 6474 OS2 '
' 01 Document Finish Spec GPA-05, 168% + 3% steps (Journeyman Rate taken from Agency Goverrment Print i ing (GP) Schedule)
02 Doc Fin Sp-Off Press 105% of GAB 01/5 + 3% steps S¥ewone <% GABLL/E X /05
03 Illustrator-Appren 55% 60% 70% 80% 90% of GAB-O4/1 NO SUPERVISORY RATES FOR GAB-03
GAB 04 TIllustrator GPE-05 ¥00% + 3% steps (x ;os)
05 Illustrator-val GAB-—04/5 x 105% plus’ 3% steps (only 2 additional steps)
06 Offset Photographer GPE~05- 130%&pkﬂ$~3%=steps=(Journeyman Rate” takkfrawrhgencyGovernmenFPrlnt“mq (GP)"Q«*'hrﬂule)
07 Photoengraver ' SAME ' AS 'GAB-06 2% “ 6480y
08 Photoengr-Off Photo %-G%F}G%plusetm-é%msteps Sere 2. G A3 05
©9 Dor Fin sp- "‘ﬂ” BA®-0l 5570 | 6O, 70 €0) 0% of 6A06-0)
GAC 01 Compositor GPB-05 R plus 3% steps '
02 Comp-Platen Pressman GAC—Ol/S x 105% plus 3% steps (2) s i’z': L Gre-ofs X 195 %
0> ' . 5%, 60,790,609 a0saf ¢ ALHE!
01 Reprd Tech-DS BE&P Plgture Engraver (Bank Note) plus two 3% steps f Qep o n‘wfa%
GAD 02 Reprd Tech-DSW GAD-01/3 x 105% plus two 3% steps
) 03 Reprd Tech-pP BE&P Picture Engraver (Bank Note) plus two 3% steps
) 04 Reprd Tech-PG GAD-03/3 x 105% plus two 3% steps
' 01 Third Hand 55% 603 702%803& 90% of GAE—OZ/l?
02 agk Tender - 7> Sy, P . o . hack [ 7% -
GAE 03 &+ “.rman #M 0'( X?‘a/p + 2% Syfrya - )él/? ¢ wﬁ’ +"o= & a0l
man/Asst Form  GAE 03/5 x 105% + two 3% steps Legenining wid- BAE -06
>;Tender‘ . SAME AS GAA-OZ ACROSS THE BOARD

i Rer SAME AS GAA-03 ACROSS THE BOARD -

1/ Proficiency Rates are each 3% higher than the next lower rate
2/ Rate A through J are established on the basis of two cons tants,

see formula next page. '
I5/ki—then 33 _steps 2 through 5 .

— L —c
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‘Differential: 15% Included in pay change notice
from GPO. Iy

Supervisory differentials for Chief and Deputy Chief are constants determined by the percentages as noted below times
‘< the average of the sum of the following rates: GAA-02/3; GAB-01/3; GAB-04/1; GAB-06/1; GAB-07/1 and GAC-01/2.
| Chief - 20% of constructed average. ( »
D Ch 8% of constructed average. '

For all rates: : o
Cents are rounded up if ,005 or higher,

down if .004 or lower, ignore any digit
past the third decimal place.

APPROVED:

._j | STAT

Chief, Position Mgmt. & Compensation Division

STAT

2>/Director ==t Technical Service
I

ADMINISTRATIVE-I AL USE ONLY
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ADMLNLSLRA oL BKINAL UDE UNLL / A *

PR e M Al )
ety e Ve dgonn o e e by eyt
1 2"1‘/ 3 4 5 A-z‘/ B C D ) E F G H I J
SCHDL GR TITLE JNYMN PRO-1 PRO-2 PRO-3 PRO-4 DCH DCH DCH DCH DCH CH QH//aﬂ CH CH
7 't‘ul( ades o ke g NS ’j,"
GAA » 01 Letter Pressa GPO 100 3% 3% 3% 3%
,02  Offset Pressman GPo 100 " " " 7/
03 Offset Let Press GAA-02/5 x 105% + 3% Pro steps a
04 Pressman—1 GAA-03/3 x 105% L
‘» —05 —_Qffset Press Appren 55% 60% 70% 80%  90% (No D/CH or Ch rates for GAA-05)
‘ T (of 02/1) s
~, 1 -
GAB 01 Doc Finish Spec;™ —. GPA—OS 100% + 3% steps e i .
02  Doc Fin Sp-Off Press W/‘S 1p8ek ot CAB olls + 3ol s
03  Illustrator-Appren 55%  60% 70% 80% 90% of GAB-04 . NO SUPERVISORY RATES FOR GAB-03
04 Illustrator GPE-05 100% + 3% steps
05 Illustrator-Val GAB-04/5 x 105% plus.3% steps (only 2 addltlonal steps)
06 Offset Photo GPE-05 100% plus 3% steps.. B
07 Photoengraver SAME AS GAB—O6 e o
08 Photoeng-Off Photo GAB-06/5 x 105% plus two 37% steps
GAC 0l Compositor GPB-05 100% plus 3% steps T~
02 Comp-Plat Press GAC-01/5 x 105% plus 3% steps (2) el
P TURE ENERAUCY R
GAD 01 Reprd Tech DS BE&P Bie—Simker (Bank Note) plus two 3% steps -
02 Reprd Tech DSW GAD-01/3 x 105% plus. two 3% steps T
“ 03 Reprd Tech P BE&P Pictdre ’Engraver (Bank Note) plus two 3% steps Tl
— 04 Reprd Tech PG GAD-03/3 x 105% plus two 3% steps e
GAE - g 01 Third Hand 55/, 60%  70% 807 90% of GAE -02 T
Q,adf/L )iOZ - Back Tender ) ~-
o~ 03 Beaterman /
04. Beaterman/Asst For 695/5 }(/95'?’/ "P@z 51/5,5%
05 Machine Tender SAME AS GAA-02 ACROSS THE BOARD
06 Paper Maker /SAME AS GAA-03 ACROSS THE BOARD
— - — .- - P - . Al
EFFECTIVE DATE: As received, do n(.ft adjust to pay period. e ' APPROVAL DATE: _Date you process. .
PEEERa 1/ Proficiency Rates are each 3% higher than the next lower rate
This schedule supersedes the schedule approved " 2/ Rate A through J are established on the basis of two constants,
' see formula next page.
The affected rates are underlined. 3/ A -o:g-tesswe—'%?‘”

me%merrts%sompugad;hﬁaﬁmhm*ﬁ«%a@e RAC o2+ c ps oot
are SAels of 1 E OGN Mot 3ok sheps 2 o
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NIGHT DIFFERENTIAL: 15% Included in pay change notice OVERTIME: Time and one half for all work in
from GPO. excess of 8 hours in one day or in
excess of 40 hours in a week provided
the employee is in actual work or
standby status during the overtime

hours.
SUPERVISORY DIFFENTIALS: 4/ HOLIDAY PAY: In addition to gratuity pay, one
and one half times the regular
Chief ~ 20% of constructed average shown below. ) hourly rate for all hours worked.

‘. CH. 8% of constructed average shown below.

The Fair Labor Standards Act is applicable for overtime for Non-Exempt employees in any case.where overtime pay
!would be greater.

d ’

REFERENCE: GPO or Bureau of Engraving and Printing Notice No.

Proficiency rates require submission of the Promotion Action=(F1152) with certification of progressive increase
in experience, skill, and aptitude to intelligence work or appointment action certifying initial possession of
these qualities outlined in OPM 20-31-34.

Differentials for Chief and Deputy Chief are constants determined by the above noted %'s times the average of the
sum of the following rates: GAA-02/3; GAB-01/3; GAB-04/1; GAB-06/1; GAB-07/1 and GAC~01/2.

or all rates:
are rounded up if .005 or higher,
down if .004 or lower, ignore any .

digit past the third decimal place. Chief, Position MGMT. & Compensation Division
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Calculating salaries for GADWF

Journeyman levels Se‘v‘ D{VV?'?(“ 6\;3?2’\):4/ E?kt‘i Noﬁrc

Obtain base rate from the Bureau of Engraving & Printing Bulletln

Multiply 01/1 rate by 103%
Multiply 01/Z rate by 103%

Multiply 01/3 rate by 105%
Multiply 02/1 rate by 103%
Multiply 02/2 rate by 103%
GAD 03/1 thru 03/3 Same as GAD 01/1 thru 01/3

GAD 04/1 thru 04/3 Same as GAD 02/1 thru 02/3

2. Deputy Chief levels ($1.03)

a) calculating differential

- take 8% of average of GAA 02/3 + GAB 01/3 +
P

+ GAB 07/1 + GAC 01/2
b) add $1.03 to the corresponding journeyman levels
GAD 01/A

GAD 01/B
GAD 01/C

__ ~  GAD 01/1 $1.03
. GAD 0172 $1.03
\ o GAD 01/3 $1.03

oo

GAD 02/1 $1.
GAD 02/2 $1.
GAD 02/3 $1.

GAD 02/A
GAD 02/B
GAD 02/C

GAD 03 - same as GAD 01
GAD 04 - same as GAD 02

3. Chief levels ($2.57)

a) calculating differential

- take 20% of average of GAA02/3 + GAB 01/3 +

+ GAB 07/1 + GAC 01/2

b) add §2.57 to the corresponding journeyman levels

GAD 01/1 $2.57

_y GAD 01/2 $2.57

‘, GAD 01/3 + $2.57
) GAD 02/1

GAD 02/2 2.57
GAD 02/3 + $2.57

GAD 01/G
GAD 01/H

i

GAD 02/G
GAD 02/H

GAB 04/1
= $1.03

GAB 04/1 + GAB 06/1

= §2.57

GAD 01/F . GAD 03 is the same as GAD 01

GAD 02/F GAD 04 is the same as GAD 02
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M - \l ¥ .
.S\L Hes X e ‘ %W _ SUPERVISORY RATES
B g Gg 3 8L+ g% : 5 82 ﬁé}; D%{ n‘g‘H ga CH CH

- " 55 L. JNYFN PRO-1 PRO
EASIC IET FRESSMAN = 55%. 60% . T 60F 5 100% 103% 103%(7Y (flat premium.ssfepf(f‘rat Prentunstep)
LETTER FRESSMAN — . GAA-1/8 103% 103%(7) ( " BRI ")
BASIC OFFSET PRESS 100%  103% 103%(T) 2 " g
OFFSET FRTSSMAN — . GAA-3/8 103 103%(7) (
OFFSZT IET PRESS (higher of 105% of GAA-2/8 or GAA-L/8 ) 103% 103%(7) ( )
FRESSMAN-T (103% of GAA-5/8)" - " ! ( )

" EASIC BOOKBINDER . " Dxe,s""’ 100% 1o3¢ 103%(7) (flat premium+atep) (flat premium+step)

DCC FINISH SFEC - s GAB—l{B
DCC FIN SP-OFF. PRESS (105% of GA@ or GAB-2/8 )
ILU USTRATOR (based on Engraver journeyman rate) 100% "
ILLUSTRATOR-VAL ’ (105% of GAB-1+/8 y ¢
FROCESS PHOTO (based on Engraver Journeyman rate) 100% "
FROCESS PHOTO-COLOR - . GAB-6/8 "
PHOTOEZNGRAV-ETCHEER(based on Engraver Journeyman rate100%
FPEQTCENCRAV-LITH (105% of GAB-L4/8)
PHOTOENGRAV~-PHOTO — - (105% of GAB-L/8) "

BASIC. CCMPOSITOR - - 100% 103% 103%(7) (flat premium+stpp) (flat premium+step)
COMPOSITOR-DES — - GAC-1/T

[
COMP-FLAT PRESS . (105% of GAC"2/8) " " " " " " " "

RTERD TECH DS(beée'd on Die Sinker EN) 1004 103% 103%(T) (f]at premium+step) (flat premium+step)
REFRD TECH DSW . (105% of GaD-1/93 " - "
Xozao a-CH P (based on Picture Engraver EN) 100% " " . " "

REPRD TECH PG e (105% of GAD—3/8’)§ " " "

T e fuer0 o p o,
. SUPERVISORY PREMIUM: vPJaoteengravexsEb’g/’lv ceeeee$2220- 077 T 6A8 //

v Process Photographer......%???? a A 648 06//

_ Compositor Designeeeees...$7727 6/4‘6?1 Y
_-Doc Finish Spec.cesesescss 7?;: /} o%
Offoet Prennman..ceseeeeosd b7
iIllustrator............... 2222 Qi T PO A’i&‘//,
Total $77777 ¢+ 6 = $XOXX x 20% = CH premium
XX x 8% = DCH premium
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i Pl e 407 5 0 s, b
6rAPHIC ARTS scHilE (aA) g L
X [Cd ;’2 pf? /(’//?,a &-4«:&487»;,42‘3’34 W/M!("/,*TC L:’ 445;‘,,_, S éﬁ %@
1 2'—' 3 §ﬁ4 5 N-,- B, C 2 De E_ F, G . Hz 1, 3

Ca 7 7 L 4 7= =

.GR TITLE f'(d w& P%@mﬁ( 1 PRO- 2 PRO 3 PRO- 4]DCH DCH DCH DCH DCH ) CH CH CH CH CH
01 Letter Press GPO" 100 3% 3% 3% ’ T '
FKS? il Begp 6'/'36" o8
r0

02 Offset Pressman GPO 10)(()%#, 4‘ %

03 Offset Let Press GAA-g2f=T054% &9&:} 3 StePS
04 Pressman-1 - GAA g3/5 X 105% /03% - ﬁ/@%‘”‘m
05 Offset Press Appren 55% 00? 704 80% 9077 of GAA-02/1 (No D/Ch or Ch rates for GAA-05)

o F /1) -

01 Doc Finish S DﬂckG\P 05 00%74» % steps 405D o f : .

02 Doc Fin Sp-Gff P\reas Highe /3 5 GRE=0275 o BhE s? SAmE AS GAAR oals
82 %H‘Jsgragor Ag;genog’ ;g% g;.;)% ;{0% g;% 39 % O ' NO SUPERVISORY RATES FOR GAB-03
- 04 IMlustrator GPE- A

05 Illustrator-Yal GAB- 047; X 105% plus 3% s'ceps(&)—mzfy 2 4 dc&/m wf,a?&,g

06 Offset Photo GPE-05 100% 3% 3% BL 3%(Swecc o2 As-0
07 Photoengraver oSame as GAB-O (S ? 45

08 Photoeng-0ff Photo GAB-05/5 X 105% plus two 3% steps
oly e s

01 Compositor GPB-05 1004 3% 3% 3% - 3%

02 Comp-Plat PressGAC 01/gx 105% plus 3% ste gs (2)
7 Wé?ﬁ c g( s pem )//E)//( /’ /l ﬁ)l'

01 Reprd Tech DS BE&P Die Sinker(Bank No’ce) Plus two j% sbeps .

02 Reprd Tech DSW GAD-01/3 X 105% plus two 3% steps o S v

03 Reprd Tech P BE&P Picture Engraver (Bank Note) plus two 3% sbeps (103 ’/«) PR CALeRTIONS

04 Reprd Tech PG GAD- 03/3 X 105% plus two 3% steps A

01 Third Hand 55% 60% TO% 80% 90% of GAE-02 -NO SUPERVISORY
" 02 Back Tender 3/% - RATES FOR
- {03 Beaterman C GAE-01, 02 & 03
Machine Tender _3/Same as GAA-02 across the board '
0b Paper Maker Same" as- GAA-03 across the board
Y Badeleinaniasnd Farm

FFECTIVE DATE: As receilved, do not adjust to pay p,er'iod. ’ APPROVAL DATE:'Date‘ you process,

his schedule supersedes the schedule approved

he affected rates are underlined. _1/ Profic 1ency Rates are each 3% higher' than the next lower r'ate.

Q‘; 23 Zovhg N Rt on ' _2/ Rate A through.J are established on the basis of two
Triesa .w*/ “Bp / ADMINTSTRATIVE INTERNAL USE ONLY - consgants, see formula nex page.

s w2P ai gdl Mo 20y oty e
- Declassified in Part - Sanltlzed Copy Approved for Release 2012/08/22 CIA RDP92 OO420R000300060001 4
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DIFFERENTIAL: 15% Included in pay change OVERTIME: Time and one half for all work in excess of 8
‘notice from GPO. hours in one day or in excess of 40 hours in a
. week provided the employee is in actual work or
standby status during the overtime hours.

‘ L/ v Y
SUPERVISORY DIFFERENTIALS:™ HOLIDAY PAY: In addition to graf’%t’y pay, one and one half.
' times the regular hourly rate fS all hours

Chief - 20% of constructed xkw average shown below. worked.
D. Ch.- 8% of constructed average shown below. Kfﬂv’*‘/qf@e@ J-/é,.k <

The Fa1r~ Labor Standards Act is applicable for ovev‘tune for Non-Exempt emp]oyees in any case where overtime
pay would be greater .

REFERENCE: GPO or Bureau of Engraving and Prihting Notice No.

Profimency rates require submission of the Promotion Action (F1152) with certification of progressive
increase in experience, skill, and aptitude to intelligence work or appomtment action certifying initial
possession of these qualities outlined in OPM 20-31-34.

Differentials for Chief and Deputy Chief are constantgdetermined bythe above nodd %'s times
th age of the sum of the following rates: GAA-02/3; GAB01/3 :_O_ll/l- GAB-06/1;
ne averas GAB-07/1.and cnt\c-ol/zag‘l'3

7:/;4@@/34.@% YR A /-—ﬁz&éw%&b&d_/ﬁfd_cfz@&/ e lpiT lotio oA frro

g";rilioﬁigzg'up if .005 or higher, Ch1ef Position Mgmt. & Compensation Division i/ﬂ Z/’{’

down if .84 or lower, ignore any e i ¥ 2.03 oy
digit past the third decimal place. ) ' it ”.23 J;

[

e
s’
PP g\
£ Yoo . >
PO TTNak
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§ v
Had a discussion with Sabou’c the GA pay schedule,
Seems the PERSTEP system has not been geéréd to.accomodate ) STAT
step increases for the apprentice levels In the #% GA. We
have apprentices at GAA-05, GAB-03 and GAE-01, Their stepé\
1 through 5 are treated as PSI's, not Proficiency Steps.
Waiting periods are 26, B6, 52 and 52 weeks from step 1

through step 5. Movement from step 5 is a promotion to

. Journeyman level, Esuggests, and I agree what we should

. : STAT
footnote the schedule to show that these are PSI's, withk the '

waiting periods ppecified. There is one GAA-05 em loyee,E -

is correcting the record on him,

STAT
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